
# Resolution Title Idea Disposition Comments

1 Increased Fuel Capacity C130 From WEPTAC. Research Have the white paper done and resolution form done.
Going through SME review. 
PRESENTING AT CONFERENCE

2 Property Tax Break For 
Guardsmen

Property tax break for Guardsmen. Research Increased property tax relief for serving Guardsmen.

PRESENTING AT CONFERENCE

3 Texas Education Benefits 
Amendment

Education benefits ref. PA equivalency. 
(Mireya)

Research PA MFEP v Hazelwood equity
From Irving NGAT Conference
SSG Nieves, 254-291-8576 - Incentives Contact for JFHQ

Education Services Office
2200 W 35th Street Bldg. 15
Austin, TX   78703
Tel. 512 782-5515
Pending review from TX ED Office on where the PA v Texas benefits differ

4 Explosives Concussion Testing Testing for mTBI in explosives training. 
(Jolene)

Research Tied to the funding retirement services at NGB.
Having a hard time determining how this will be a resolution.
More discussion needed.

5 GI Bill Credit for TMD Counterdrug 
Service Members

Giving credit to National Guard 
Counterdrug Service Members towards 
their 36 month active duty time for their 
GI Bill. (Angela Matthews)

Research Currently AGR Service Members receive credit and it was also added to Service Members that were on 
ADOS for OGS. CD members are on a T32 ADOS order and the CD program is a retirement program 
similar to the AGR program. The benefit would be to the Service Member and the CD program. It would 
be a retention tool for CD and give the Service Member the ability to get an education or transfer their 
credits. CD Service Members are serving not only their state but the country with the war on drugs in a 
full time military status. Thank you, I look forward to hearing back from you.
Discussed issue with VA office re. OGS members and how COVID relief allowed for GI Bill eligibility.  
Members were able to get eligibility on COVID orders, that situation was considered a national 
emergency; actual link from USC.house.gov.  Because the document supported the mission origin, lent 
itself to eligibility.
MAJ Ireland was the OGS XO; SMs received DD214 & DD215's on OGS.
There was a process to get the code changed.
What type of orders do they have?

6 Technician Pay Reevalue T32 Technician ensure 
geographic pay equity within technician 
force, ensure viability of technician 
force, etc. (Graydon Phillips)

Research Resolution committee conducting rseearch on next actions.

7 SCRA for T-32 training orders I would like to see about extending the 
SCRA to Soldier's attending Training of 
longer duration than 60 days. I have had 
several soldiers who experience pay 
issues that result in late mortgages and 
vehicle payments. (Jon Ireland)

Research An issue of order duration for NG members.  When a SM goes to a school, under JTR and Army Policy, 
the Army requires PCS to/from and gets the BAH for training site.
SM Soldiers don't PCS for schools.
SCRA to mitigate problem of NG SMs don't PCS.
The real problem may be the policy requirement to PCS for NG SM - could result in reframing the 
resolution idea.
Official DoD Policy to request waiver to maintain home (not PCS) and maintain HOR BAH. Is this DoD 
policy/process being selectively applied? Why is this not being communicated? Is this information on 
school site websites?

8 State Extension of USERRA for 
Spouses 

USERRA equivalent protections for 
spouses of mobilized/deployed 
Guardsmen responding to Texas 
missions within the state; SAD, T32. 
(Paul Cerniauskas, Mireya Cruz)

Research Federal and State considerations/options on viability.

9 State Tuition Assistance Process 
Revision; Tuition Waiver

State TA is paid directly to the 
Soldier/Airman.  Proposal to shore up 
the funding process and commitment of 
funds to be paid directly to educational 
institution, not as a reimbursement to 
SM.

Research Will this conflict with the latest changes to the Title IV HEA 90/10 rule?
The symptom is that we alleviate the burden of the Guardsman having to pay up front (own money or 
source a loan), and wait for the funding reimbursement on the back end.  Solution can be that the 
funding comes straight to the Guardsman or directly to the institution.
If you go to a state school - the school has a letter from commander then your tuition is waived; SM is 
not in the $-transaction process. SC, LA, et al. Limitations are # of degrees.

10 For Profit College Limitations AMU, keep tuition under 250 a credit 
hour for "for profit" schools 90/10 rule
Make State TA available for for-profit 
schools.

Research Resolution committee conducting rseearch. The 90/10 rule is a federal rule to protect servicemen. It is 
unclear how it presents a potential hardship for Guardsmen. 
State tuition assistance for for-profit universities has potential - will pursue that angle.
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11 Retirement credit for OLS Texas Guardsmen participating in OLS  
receive retirement credit for service in 
OLS, includes retroactive credit.

Research With the new administration, I believe there's a golden opportunity to expand the timeframe that 
retirement points are afforded to National Guard members serving on Operation Lone Star.  This mission 
is in direct support of a National Objective, which is National Security.  Thus, those serving should 
absolutely be eligible for retirement points, in accordance with Section 12732(a)(2)(A)(i) of Title 10, 
U.S.C.  
I would recommend this be back-dated to the start of this mission. 
 precedence for someone on SAD orders. The second is a link to the National Guard Association of Texas 
which appears to be aligned with the advocacy that you are seeking.  I hope this is helpful and 
appreciate your passion to see this corrected.

Numerous examples from other states that show a precedence.

12 Medic to Paramedic Training Train medics to become paramedics by 
partnering with local universities and 
EMS agencies

Not Started North Carolina committed significant funds to increase its pool of civilian paramedics via their North 
Carolina Community College System grants and Governor's Emergency Education Relief (GEER) 
Scholarship (e.g., https://www.blueridge.edu/2024/09/05/400k-grant-for-emergency-medical-services-
programs-of-blue-ridge-community-college/).  Since 2016, the 82nd Airborne locally leveraged these 
opportunities to train several dozen combat medics (68Ws) on active duty (in Army Component 1) and 
certify them as paramedics who earned their 3P Additional Skills Identifier 
(https://www.army.mil/article/164244/partnership_allows_medics_to_receive_paramedic_training).  
Moreover, the North Carolina Association of Rescue and Emergency Medical Services (NCAR&EMS) 
offers scholarships for its members. 

By adapting the North Carolina model and working with the Texas legislature, NGAT could produce 
similar resources from the State of Texas to expand community-based civilian training which generates 
paramedics.  Such civilian training would propel the civilian careers of our traditional M-Day medics, 
increase the number of paramedics available for underserved rural areas, and raise military medical 
readiness for large-scale combat operations (LSCO).  Points of contact in North Carolina are referenced in 
the links above.  If the Texas initiative shows the same success as North Carolina, NGAUS could support 
expansion of this model in other States and Territories.

13 Funding for Retirement Services Funding retirement services at NGB and 
HRC/Army levels.

On Hold Pending 
More Information

New leadership assessing this idea on where the problem lies; root cause analysis.  Will reassess viability 
as a resolution idea with more information.
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